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H&S POLICY STATEMENT 

 

The Board of Blue Phoenix UK are committed to providing a safe and healthy working environment for all its 

employees and those affected by company operations. 

It is the Company's policy that its operations shall be conducted in such a way as to ensure, so far as is reasonably 

practicable, the Health, Safety and Welfare of its employees and of any other person who may be affected by its 

operations including members of the public are upheld.  We require that a satisfactory standard of Health, Safety and 

Welfare shall be achieved and consistently maintained at all sites and offices. 

The Company acknowledges that the safe working practices as well as accident prevention techniques are of 

significant importance. All employees, contractors and sub-contractors are required to cooperate with the Company 

and their colleagues in implementing the policy and shall ensure that their own work is without risks to themselves 

and others as far as reasonably practicable. 

The company will seek to raise employees’ safety skills for the benefit of themselves and others by training.  

Managers and employees will work together to improve working methods and systems to reduce risks. 

The prevention of accidents and injury to persons shall be regarded as a fundamentally essential part of the 

Company's responsibilities to its employees and to the community as a whole. 

Protective clothing and equipment shall be available and shall be used by employees when the nature of their work 

being carried out requires the use of such protective equipment in the interests of health, safety and accident 

prevention. 

Employees are encouraged to submit suggestions and ideas for improving the general standards of Health, Safety 

and Welfare at sites and offices, to their immediate Line manager. 

Employees have a duty, under section 7 of the Health and Safety at Work Act 1974, to take reasonable care for their 

own safety and the safety of any other person who may be affected by their acts or omissions and also to co-operate 

with the Company in its arrangements to perform or comply with statutory safety obligations which includes adherence 

to the Company's Safety Policy. 

The Company shall employ an external Health and Safety advisor (currently Company Safety Advisor) in      order to 

keep abreast of changes in practice and legislation. 

The Board will make the necessary resources available to enable the company to  maintain high standards of safety 

and health management. 

The Company’s Safety Procedures will continue to be improved and refined by actions following regular audit and 

review. 
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